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SELECTION PROCESS

How to apply 
To apply for this role, please complete the GFWI application form. This must contain full and detailed information as incomplete forms cannot be considered. You may submit a CV to supplement but not instead of an application. 

Your completed application and equal opportunities form should be returned to Lindsay Gow, Federation Secretary, GFWI, 2 Brunswick Square, Gloucester, GL1 1UL asap or by email to secretary@gfwi.org.uk. The closing date has been extended and is flexible based on matching the right candidate to the role.
All applications will be measured against the person specification and job description as laid out.  Please complete the application form to demonstrate how your experience matches our requirements.
Interview process 
Applicants that demonstrate their skills, experience and knowledge to a sufficient standard in their application form will be invited to attend a first round interview. A shortlist may be made from these interviews to be included in a second round if necessary. Note that should you be required to undertake a test, you will be notified individually in writing. This is the final stage of the selection process.
FURTHER APPLICATION INFORMATION

Travel expenses

Expenses are normally payable to candidates attending interviews. All interview expenses will be paid in accordance with above provisions except where the candidate withdraws their application or refuses their offer of employment. Candidates will be reimbursed by cheque once an offer of employment has been made. 

Qualifications

Candidates should be prepared to produce evidence of educational and professional qualifications claimed on their application form if required. 

Salary 
The salary for this post is £21074 pro rata per annum.

Salary is paid monthly in arrears on the 21st of each month for the whole calendar month. 

References

All offers of employment are subject to satisfactory references.

Right to work in the UK
All offers of employment are conditional upon evidence of your right to work in the UK.

Probation period
All staff will undertake a 3 month probationary period which can be extended up to 12 months. 

WORKING FOR GFWI
Diversity and Equal Opportunities

GFWI recognises that groups in society experience discrimination as a result of their gender, race, age, sexual orientation, disability or religion. We oppose such discrimination and accept the need to adopt positive policies to take account of discrimination against certain groups. 

When recruiting, GFWI does not discriminate against any applicants on the grounds of their race, sexual orientation, disability, religion, gender or age. All vacancies will be filled by successful applicants assessed on their ability to do the job. We guarantee an interview to any candidate with a disability who meets the essential criteria for the post.

Employee Benefits

Benefits we currently offer include:

· A holiday entitlement of 22.4 days plus bank holidays

· A pension will be paid from commencement of employment
· Reasonable accommodation of requests for flexible working

· Commitment to training and development 
· Probation and appraisal scheme

OUR LOCATION 

Address: 

2, Brunswick Square, Gloucester, Gloucestershire, GL1 1UL

Tel: 


01452 523966
Further information on GFWI refer to our website www.thewi.org.uk/gloucestershire or information on the National Federation refer to their website www.theWI.org.uk
THANK YOU FOR CONSIDERING GFWI

