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IMPORTANT INFORMATION FOR ACTION AT YOUR WI MEETING

A FEDERATION RESOLUTION

Thurston Afternoon WI wishes to put a resolution to the Federation Annual Meeting in March 2017. It is important to note that this is a completely separate resolution from the ones you will be voting on in January for the NFWI Annual Meeting.    

We are very pleased that Thurston Afternoon WI has decided to put this important resolution forward and therefore we ask that it is given priority discussion at one of your meetings prior to the Federation Annual Meeting in March.  Following discussion, you must decide whether you are For or Against the resolution.  Your delegate attending the Federation Annual Meeting will then vote on your behalf, there is no need to send your decision to the office prior to the Federation Annual Meeting.  Your delegate will be asked to cast the vote of your WI by using For or Against cards and the result will be counted and verified by independent tellers, the result will be made known before the end of the meeting.  
If the Resolution is passed, it will become a mandate for the Federation and the WIs within Suffolk West to promote.  If you have any questions on this procedure, please contact your WI Adviser.

The Resolution: Raising awareness of invisible disabilities 

Proposed by Thurston Afternoon WI

Many people in the UK have an invisible disability that may be overt or hidden but which substantially limits their daily life. This meeting urges WI members to educate themselves, raise awareness in their local communities, and push the Government for more recognition of and support for, these people who suffer in silence. 

Background Information

The proposer is concerned that the Government does not adequately support people who are living with invisible disabilities and that the general public remain largely ignorant of their plight. She would like to see WI members galvanised to raise awareness of this issue in their communities and campaign for the Government to take action that would result in meaningful positive change in the lives of so many of these sufferers. 

Clarification of Invisible Disabilities

· Invisible disabilities are disabilities that are not immediately apparent, such as those suffering from long-term chronic conditions that limit their everyday lives such as chronic fatigue syndrome, cancer, epilepsy, mental health conditions, - to name just a few.
· Of the millions of disabled people living in Britain today only a very small percentage use wheelchairs or assistance dogs, or are otherwise identified by visible evidence of impairments.
· Disablism - the discriminatory, oppressive or abusive behaviour arising from the belief that disabled people are inferior to others.  Disablism is a global problem, with estimates of over one billion people living with disabilities worldwide, with many facing stigma, exclusion, and discrimination. However, people with invisible disabilities face additional obstacles as they are often accused of misusing accessible facilities. This means that many people who are entitled to legal protection against discrimination may be discouraged from coming forward to seek adjustments from their employer. Often many disabled people themselves may not think they are deserving of those protections. 

· The Equality Act 2020 (which absorbed the Disability Discrimination Act 1995) outlines what a disability is under the law and protects the rights of the disabled to equal protection and treatment under the law. By law people are defined as disabled (and therefore entitled to protection against discrimination and critically to have the right to ‘reasonable adjustments’ by their employer or service provider) whether their impairments are ‘physical’ or ‘mental.’ The deciding factor is whether the impairment has a ‘substantial adverse impact’ on their ability to carry out ‘normal’ day to day activities and whether it is long-lasting. Some conditions are explicitly included: chronic conditions such as diabetes and asthma, progressive conditions such as rheumatoid arthritis, or motor neurone disease.

· The law also explicitly covers mental impairments such as autistic spectrum disorders, dyslexia, personality disorders, and obsessive compulsive disorders.

· These definitions cover millions of people. The problem is that often times many employers, healthcare providers, and the general public have only a vague understanding of equality law, if any, and share popular misconceptions about the disabled. So although people with ‘invisible disabilities’ are entitled to the same protections as those with ‘visible’ disabilities, they often fail to get adequate support.

· Progress is being made and innovative solutions trialled to recognise those with ‘invisible disabilities. For example, TFL recently launched its ‘please offer me a seat’ badge which those with invisible disabilities can wear to let members of the public know they require a seat.

· This resolution would allow the WI to campaign broadly on issues facing the disabled.
Thank You
Brenda Dyer
Brenda Dyer

Resolution Adviser
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