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2020–2021

OCTOBER (2020)

The WI celebrates Black History Month
by interviewing inspiring Black women
in the WI and highlighting the stories
of incredible Black British women
throughout history

04

JANUARY (2021)

05

FEBRUARY

02	NOVEMBER (2020)

Crantock WI’s stunning poppy display
to mark Remembrance Day 2020
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DECEMBER (2020)

Bricket Wood WI makes over 60 quilts
for a local women’s refuge
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APRIL

Despite being in lockdown, WI members
make an incredible effort to ‘Show the Love’
for our planet in 2021 – Gresford WI’s
crafted green hearts

08

MAY

MARCH

09

JUNE

WI members begin volunteering to
support the NHS vaccination programme Wellow Owls WI

WI members ‘Walk with Women’ to stand
in solidarity with survivors of male violence
and remember those we have lost

The NFWI launches a new report as part of
its Get on Board campaign called ‘A New
Route for Local Bus Services’, which is
praised in Parliament
The NFWI launches ‘Me, Myself and WI’,
encouraging members to look after their
mental health and wellbeing
The first ever virtual/hybrid NFWI Annual
Meeting is held, live streamed from the
Royal Society of Arts in London
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JULY

11

AUGUST

12

SEPTEMBER

WIs celebrate the NHS’ birthday and thank
frontline workers for their hard work –
WeyBay WI
WIs hold Pride picnics all summer to
celebrate Pride seasons – Cottonopolis WI’s
picnic in Heaton Park
WIs mark The Climate Coalition’s Great Big
Green Week ahead of COP26 – Shillington
WI’s litter pick
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Welcome

Ann Jones, NFWI Chair

W

hat a year of ups and
downs it has been, in and
out of lockdown, on and
off Zoom, with so many
changes to government
guidelines. Yet I’m pleased to say,
while writing this column, my
first as NFWI Chair, in recent
months I’ve been fortunate
enough to see members again,
my fellow NFWI Trustees and the
NFWI staff team. It was an
honour to be elected NFWI Chair
in June and I would like to say a
huge thank you to my
predecessor Lynne Stubbings
who retired after four wonderful
years as NFWI Chair. During
Lynne’s final year, the pandemic
presented us with so many
obstacles, but she faced them
with determination and
positivity, leading us through a
difficult period. We also said
goodbye to Julia Roberts after
seven years’ service as Honorary
Treasurer; thank you for your
dedication and friendship.
Since taking on the role of Chair
in the summer, it’s been amazing
to see WIs return to meetings in
person. I would like to say a
special thank you to all the WI
committees, for their hard work
staying on top of regular changes
to government guidelines around
Covid-19, always ensuring the

safety and wellbeing of members
comes first.
While the chance to see each
other again has been cherished,
we are so grateful for the power of
technology, keeping us together
through turbulent times and
opening up new opportunities.
This year has seen the
completion of our pilot virtual
WI project and I’m delighted that
we now have nine fully virtual

WE ARE SO
GRATEFUL FOR THE
POWER OF
TECHNOLOGY,
KEEPING US
TOGETHER
THROUGH
TURBULENT TIMES

WIs. Starting virtual WIs has
enabled us to be more flexible as
an organisation, and welcome
women from all over the world
into the WI community. Having
the option of attending the WI
virtually will suit more women,
and accommodate for all of life’s
demands and circumstances.
It’s also important to reflect on
the challenges we’ve faced this
year. Following its closure in

2020, the NFWI Board of
Trustees made the heartbreaking decision to sell the
Denman Estate. The Denman
team have worked so hard to
make sure the Denman
educational experience continues
for members, and the popularity
and success of Denman at Home
has been testament to this. We
also know that difficulties
brought on by the pandemic have
sadly led to WI suspensions and a
drop in membership for some
WIs. However, as we enter into
this period of recovery, the NFWI
is dedicated to ensuring the WI
remains a bold voice for all
women, supporting them and
connecting them with their
communities.
I am certain we have brighter
days ahead and 2022 will be a
year full of exciting projects, all
driven by members’ love and
passion for the WI, our
campaigns and the community.
Thank you to my fellow trustees
and the NFWI staff team for their
resilience this year and for their
unwavering support as I’ve
stepped into my new role. I am so
proud to lead this wonderful
women’s organisation and I am
committed to helping secure its
future success for many more
years.
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Streatham WI
Credit: Tasha

Best

Welcome

Melissa Green, General Secretary

I

n many ways this has been a
historic year. Each of us faced
personal challenges in
response to the pandemic and
our organisation faced immense
practical challenges as we all had
to find new ways to stay
connected. It was also the year in
which we made the difficult
decision to sell the Denman Estate
due to the financial challenges
which were compounded by the
enforced closure of the College
during lockdown. However,
despite these difficult moments,
when we look back I believe we
will remember this as a year where
we not only rose to the challenge,
but adapted how we operated to
reach new audiences. Our
communities needed the WI,
women needed the WI and we
were there for them. Although we
continued to face lockdown
restrictions throughout the first
half of the year, we welcomed
12,187 new members during this
time.
Last year we launched our
strategic vision which not only
showed that the pandemic had
not beaten us, but that in many
ways it had reinvigorated us and
reminded us of the importance of
our local and national community.
Our strategy focuses on being the
best we can be to ensure existing

members continue to enjoy their
membership while also looking at
what new audiences of women
want from us now and in the
future. I feel confident that this
strategy will provide us with a
framework to make the most of
our collective strengths and
ensure that the 21st century is a
period of continued growth and
development for the WI.
This year we also strengthened

I BELIEVE WE WILL
REMEMBER THIS AS
A YEAR WHERE WE
NOT ONLY ROSE TO
THE CHALLENGE,
BUT ADAPTED

our voice to speak with and on
behalf of all women. We reminded
those outside of the WI that we
had a powerful voice and lent this
voice to notable campaigns,
including standing up against
violence against women,
continuing our work on
environmental issues and working
to support women who are
marginalised in society. Our
extensive work in Westminster
and the Welsh Assembly
continued to demonstrate the

power of our voice. Our speakers
at the 2021 Annual Meeting
(Baroness Hale, Dame Cressida
Dick and the Countess of Wessex)
all spoke of this power and
encouraged us to harness it.
The following report outlines just
a selection of our successes from
the past year. A snapshot of the
wonderful things you have all
achieved in your communities
and in partnership with
federations and NFWI. This
partnership remains at the heart
of our strength as an organisation
and a central focus of the work of
the NFWI to ensure that we are
always offering what you need.
There is undoubtedly much that
we will all want to leave behind as
this year closes, but there is also
much that we have learned about
ourselves which we will take
forward, including the best of
member innovation and
flexibility. Our virtual WIs, our
growing prison WI network, our
digital strategy and our focus on
inclusion to name just a few.
As we recover from the pandemic
we have much to celebrate and a
shared ambition for the future.
We are a bold, resilient
organisation with so much to
offer. If this year has taught us
anything it is that we are
unstoppable!

STRATEGIC VISION

I

n September 2020 the NFWI
launched an ambitious
five-year strategic plan to
continue its success as the

largest and most influential
women’s organisation for years to
come. Having completed one year
of the plan, it is important to

reflect on and evaluate the
progress made towards our
overarching strategic objectives.
There are four vision statements.

VISION STATEMENT 1

Bold and Inspiring
We will be a bold voice representing all women and
the communities in which they live.
Streatham WI
Credit: Tasha Best

Redlands WI
Pride Picnic
Credit:

Redlands WI

CREDIT: Yasmin Mariess
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VISION STATEMENT 2

VISION STATEMENT 3

Growing and Relevant

Inclusive

We will work together to continually promote the
achievements of our organisation, reach more
women and grow our membership.

Our membership will
reflect our local
communities and we
will represent women
from all backgrounds
through the work we do.

9

VISION STATEMENT 4

Flexible
We will remove any
practical barriers to
women supporting us
by offering flexible ways
they can engage with
what we do.

Bulphan WI Membership Certificates
Credit: Bulphan WI

I

t has been an unprecedented
and challenging year in many
ways, and when reflecting on
the first year of the strategic
vision, it must be acknowledged
that it has been delivered during a
period of global pandemic in
which WIs were unable to meet in
person for more than 50% of the
year. Nevertheless, there have
been many key successes over the
last 12 months and it has been a
year of establishing our
foundations for change.
The organisation has witnessed a
significant shift in national focus
through our communications,
including WI Life, and we are

starting to see the benefits of this
in our engagement with external
organisations and the media. It’s
clear that the events and
communications the WI has
featured this year have helped
federations and WIs to shift the
perceptions of new audiences,
with an impressive number of new
members joining the WI this year
despite WIs being unable to meet
face-to-face for many months.
There were countless examples of
positive messaging every month
throughout the past year, at
national and local level, but there
are also some defining moments.
These include our work on topical
issues around violence against

Hackney Wicked Women WI
Credit: Tasha Best

women, the media interest in the
July/August 2021 WI Life, which
featured for the first time a
transgender woman on the cover,
and our celebration of Black
History Month, which have all
provided significant opportunities
for us to shift perceptions.

exacerbated this problem and has
placed practical barriers in the
way of WIs’ traditional method for
engaging and interacting with
new members. However, despite
many WIs remaining closed for
the majority of the past 12
months, we have also welcomed
12,187 new members. This
illustrates that the WI continues
to be a force for good in our
communities and we remain an
organisation that women want
to join.

The main area which has been
more difficult to make progress on
and will undoubtedly cause
challenges ahead is membership
growth. The year-on-year
comparison shows a 13.3% drop
on the figures this time last year,
which were already showing a
decline at that point in the
pandemic. Of course, Covid-19 has

This was a challenging year in
which to move the organisation
forward, yet we have used those
challenges to reflect with
federations and WIs on areas such
as reaching new audiences,
leadership and external
perception as well as delivering a
range of new resources and tools
to make it easier to achieve our

Streatham WI
Credit: Tasha Best

shared strategic ambitions.
Despite the unavoidable setbacks
of the pandemic, we remain
confident that we have laid a
strong foundation for change over
the past 12 months and this is
illustrated in the progress against
our targets. Thanks go to all WI
members, WIs, federations and
the NFWI for their continued

ambition, commitment and hard
work through what has been a
difficult year. Together we aim to
be an organisation of choice for all
women, building on our history
and past successes, and the
strength of our current
membership and influence to
ensure a sustainable and strong
future for the WI.

10
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190,000
TOTAL MEMBERS

Wild at Heart VWI and Surrey
Vixens VWI are two virtual WIs in
Essex and Surrey Federations

location and the virtual WIs
allow women to be included in
the WI and attend meetings like
any other member, without
needing to leave home.
Of course, like 2020, much of the
last year has been severely
impacted by the pandemic with
the latter months of 2020 and
several months of 2021 spent in
lockdown. After more than six
months of disrupted meetings, at
the end of 2020 the NFWI had
received requests from WIs and
federations for a more flexible
approach to dealing with
membership subscriptions. While
many WIs had faced little

5,829

DUAL MEMBERS

MEMBERSHIP & ENGAGEMENT

W

ith almost two years
passed since the
formation of the NFWI’s
new Membership and
Engagement team, several new
projects and initiatives have
successfully launched to achieve
membership growth and
retention. Taking into
consideration the NFWI’s
strategic vision, the team have set
a benchmark for every project to
ensure it is as flexible as possible
for a woman in the twenty-first
century, no matter what stage of
life she is at.

One of the most significant
developments over the last two
years for the WI was the launch
of the virtual WI model in April
2020. Following a year-long pilot
with several federations, new
guidance created by the

12,187

NEW MEMBERS

from Sept 2020 – Sept 2021

Membership and Engagement
team allowed the pilot virtual
WIs to form officially in April
2021. The model has been rolled
out to all federations and at the
time of writing there are now
nine virtual WIs. What makes a
virtual WI so important and
appealing to many women, is its
flexible and inclusive nature.
Attending WI meetings in person
may not be possible for many
women due to factors such as
chronic illness, work
commitments, caring
responsibilities, childcare or

11

Sept 2021

Surrey Vixens VWI held a murder mystery evening over Zoom

disruption to their meetings
because they had met virtually,
this wasn’t possible for all WIs due
to barriers like internet
connection or access to
technology. It was then decided at
the 2020 National Council to

explore the possibility of more
flexibility around the subscription
fee. The Membership &
Engagement team ran a
consultation from November 2020
to January 2021 with a number of
WIs which were carefully selected

VACCINE
VOLUNTEER
SUPERSTARS
During the first part of
2021, when the NHS
was rolling out the
Covid-19 vaccination
programme, WI
members across the
country stepped up to
do their bit by
volunteering in vaccine
centres as stewards and
volunteer vaccinators.

Cliviger and Worsthor
ne WI
members stewarding
at their local
vaccination centre
vaccinate
moor West WI, helped
ining
Wendy Hall, Spenny
a nurse while also tra
as
e
rol
her
h
oug
with
rk
the public thr
wo
ary
unt
vol
rs through her
volunteer vaccinato
St John Ambulance
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WI PRIDE PICNICS

Borough Belles WI Pride picnic

With some Covid-19 restrictions still in place for a large part of 2021,
the NFWI wanted to make sure WIs still had the opportunity to
celebrate Pride safely and within government guidelines. Members
were encouraged to hold Pride picnics to celebrate the LGBTQ+
community and learn more about the history of Pride. A special WI
Pride picnic member pack including recipes, games and craft projects
was created to inspire members.

Lawrenny WI Pride picnic

185

ASSOCIATE MEMBERS

to be representatives of the whole
organisation (this included WIs of
different sizes from across
England, Wales and the Islands).
This consultation led to the
creation of the subscription
flexibility initiative, which
launched in February 2021 to
begin in April 2021 at the start of
the new subscription year. The
initiative allows WIs to set their
own portion of the subscription
fee each year. They can either keep
the amount as set by the NFWI,

Sept 2021

reduce it or waive it. This scheme
was welcomed by WIs who had
struggled to operate in 2020 due
to Covid-19. This initiative will
now continue year-on-year giving
WIs greater flexibility.
Updating and developing the
NFWI’s work on Equality, Diversity
and Inclusion (ED&I) has been a
key priority of the Membership
and Engagement team since its
formation. Ensuring the WI is an
inclusive organisation which is
truly welcoming to all women is
paramount to its longevity and

13
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future success. After a year of
research, work and input from
both staff and member focus
groups, the team were proud to
launch the updated NFWI ED&I
Policy in March 2021. The policy
brings together the former ED&I

Annual Review

Statement and WI Transgender
Policy, and includes actions that
federations and WIs can take to be
more inclusive. To accompany the
policy is a helpful glossary of
terms. The policy and glossary
have gone through a robust

system of scrutiny comprised of
our solicitors Bates Wells, the
Membership and Engagement
team, the Membership Committee
and the NFWI Board of Trustees.
To accompany the ED&I Policy,

18

NEW WIS
Sept 2020 – Sept 2021

5,536
TOTAL WIS
Sept 2021
the team has also established new
working practices and projects
which celebrate and promote
inclusion across all levels of the
organisation. This includes
diversifying the way we work and
who we work with, such as
external stakeholders, partners
and creators. Key awareness
raising days or months are
continually marked across NFWI
communications and events.
For example, during February’s
LGBTQ+ History Month, Denman

at Home Tutor Simon Gregor
gave a talk about his
experiences as a gay man as
well as some history behind
LGBTQ+ rights in the United
Kingdom. The Membership
and Engagement team has
created a resource area on My
WI for members called ‘Let’s
Talk About’ with
recommendations of blogs,
books, podcasts, film, TV,
alongside resources from
expert organisations on
disability, race, and the
LGBTQ+ community.
Internally, NFWI staff and
trustees were presented
with ED&I information
sessions and training, to
ensure everyone is aware of
and able to promote the WI’s
values of inclusivity with
members and the wider public.
Another key document, which
was published in August 2021, is a
new version of the WI Handbook.
The handbook covers everything
you need to know about the WI,
being a member, and setting up
and running your WI. This
includes, but is not limited to, the

role of the WI officers, recruiting
and retaining members, and
dealing with affairs across all
levels of the organisation. It had
been almost ten years since the
previous WI Handbook was
published, so this is a vital
document which will help all
members to run their WI
smoothly. The WI Handbook can
be downloaded from My WI under
the ‘Running your WI’ tab.

THE DIGITAL WI AT A GLANCE
OVER

OVER

followers on Twitter

followers on Facebook

40,000 32,000 12,500
For their 10th birthday, Spa Sweethearts
WI crafted a piece of bunting representing
every meeting they’ve had

15

followers on Instagram

• OVER 6,000 SUBSCRIBERS TO THE WI’S NATIONAL NEWSLETTER
• ALMOST 42,000 SIGN-UPS ON MY WI
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agreements that reduce carbon
emissions and achieve Net Zero.
With this in mind, the WI’s work
on climate change and the
environment has taken centre
stage and WI members are more
passionate than ever about
protecting our natural world.
Continuing on from the success of
previous years, it’s been a busy
period for the End Plastic Soup
campaign which aims to tackle
the problem of microplastic fibre
pollution. The All Party

THERE ARE NOW

400

For Shropshire Federation’s Great Big Green Week, members handed
out morsbags to market traders in order to reduce plastic pollution.
They also displayed Verity, their giant mascot made out of recycled materials.
Pictured here is Verity with Sue Williams, Valerie Woodmansay, Helena Hale,
NFWI Trustee Paula Pierce and Gilli Booton

WI members volunteering
as Climate Ambassadors
trained in raising
awareness about the
impacts of climate
change and bringing
about change in
their communities

Angela Thompson, Abberley WI, Worcestershire Federation, crocheted a coral reef,
something which is being severely affected by the impacts of climate change

Parliamentary Group (APPG) on
microplastics, chaired by Alberto
Costa MP, was established in 2020
and in September 2021 published

T

he past twelve months has
seen the WI’s campaigning
focus become broader and,
as ever, it’s been a busy year
for the NFWI Public Affairs team
as work began on the WI’s two
newest campaigns: modern
slavery and stem cell donation.
2021 has also been a vital year
globally in the fight against
climate change and with the
COP26 conference taking place in
Glasgow, world leaders have faced
increasing pressure to implement

Stone Rangers WI held a litter pick for the Great Big Green Week

APPG members with Defra Minister Rebecca Pow
MP at the report launch in the House of Commons
Credit: Tasha Best

Ahead of COP26, WI members have
been crafting No More Loopholes
crochet bracelets. This is inspired
by Greta Thunberg’s call for world
leaders to avoid ‘manufacturing
loopholes’ in climate agreements
made at COP conferences. These
bracelets were made by members of
Brightlingsea WI

its first report. The report calls for
urgent action to stem the tide of
microplastic fibre release from
laundry into the environment. As
the Secretariat of the APPG, the
WI worked with the office of

Alberto Costa and over 20
cross-sector experts to develop the
report. The report received
national media coverage and was
widely welcomed by sector
stakeholders. Defra Minister

18
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women’s organisations, the WI
has supported the passage of the
landmark Domestic Abuse Bill
which gained royal assent in April
2021. While the Act contains
many positive changes, it is clear
that much more needs to be done
to make our homes and public
places safe for women and this
will continue to be a key focus for
the WI in the coming year.

Rebecca Pow MP spoke at the
report launch event in Parliament,
praising the WI’s efforts to raise
awareness of microplastic
pollution.
Another key event which took

66,312
selections cast by
members for the

Two years on from the launch of
the 5 Minutes That Matter cervical
screening campaign, in April 2021
the Public Affairs team launched a

2020 - 2021

resolutions process
Otterbourne WI members take part in WI Walk with Women

the continued need to make our
world safe for women.
In March 2021 members across
England, Wales and the Islands
took part in the ‘WI Walk with

Toto James, Fulham and Chelsea WI member and Surrey
Federation Trustee takes part in WI Walk with Women

place in September 2021
preceding COP26 was the Great
Big Green Week, organised by The
Climate Coalition. The week-long
event was the largest celebration
of action on climate change and
nature in British history, with over
5,000 events held across the UK.
Many WIs got involved, hosting
climate action in their
communities and coming up with
innovative and eye-catching

methods of raising awareness.
The WI’s No More Violence
Against Women campaign is a
vital initiative which has seen
increased activity by WI members
this year. The worrying rise in
domestic abuse during the
lockdown periods and the tragic
killings of Sarah Everard, Sabina
Nessa and too many other women
and girls have shone a spotlight on

LEFT: Louise Parker, Southfield WI, walks down her street with a lantern for WI Walk
with Women

Women’ action, holding candles or
torches and walking down their
local streets to show support, and
stand in solidarity with victims
and survivors of male violence.
Through our work with other

20
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56

resolutions
submitted for the

2020 - 2021

resolutions process
report into women’s experiences
of cervical screening. The report
was based on the views and
experiences of almost 2,500 WI
members who took part in the
research survey. It found strong

Annual Review

support for HPV self-sampling, a
way of testing for the presence of
the high-risk human
papillomavirus (HPV) which can
cause cervical cell changes to
develop into cervical cancer. The
survey found that that among
those eligible for screening in the
25-64 age group, 67% would like
the option of home HPV tests.
The research was positively
received and findings were
shared with health bodies
working on plans to introduce
HPV screening.
Another report was launched
during the same month focusing

NFWI ANNUAL MEETING 2021

on the Get on Board campaign,
which calls for better bus
services. This explored WI
members’ experiences of their
local bus services. The report
found that less than one in five
survey respondents living in rural
areas had access to a frequent,
reliable bus service.
The WI’s work in this area was
praised in Parliament by Chris
Loder MP during a discussion
about bus services at the
Transport Select Committee,
encouraging Transport Minister
Baroness Vere to consider the
points raised in the research.

Bricket Wood WI along with local quilters made 60 quilts
for their local women’s refuge during Christmas 2020

21

Baroness Hale was the final
guest speaker of the day
Credit: Anne-Marie Bickerton

HRH The Countess of Wessex was a guest speaker at the event
Credit: Anne-Marie Bickerton

F

ollowing the difficult
decision to cancel the NFWI
Annual Meeting in 2020 due
to Covid-19, this year the
NFWI Events team were
determined to make sure the
Annual Meeting would be
delivered. With some restrictions
and social distancing still in place
during June, the 2021 NFWI
Annual Meeting took place as a
virtual hybrid event for the very
first time. The event was
live-streamed from the Royal
Society of Arts in London. Over
2,000 members tuned into the
meeting from home while
speakers, NFWI Trustees and a
few members of staff attended the
venue.
The historic event included a
spectacular line-up of speakers:
HRH The Countess of Wessex,
Dame Cressida Dick DBE QPM,
and Baroness Hale of Richmond.
While the camaraderie and
friendship of holding the Annual
Meeting in person was missed, the

Former NFWI Chair Lynne Stubbings with guest speaker Dame
Cressida Dick, the then Metropolitan Police Commissioner
Credit: Anne-Marie Bickerton

event was incredibly successful,
particularly as it had not been
held in this format before.
Feedback from members was
positive, with many praising the
accessibility of the event, which
allowed many who had not had
the opportunity to attend a NFWI
Annual Meeting before, attend
for the first time.
The resolution up for debate at
the meeting was ‘a call to increase

awareness of the subtle signs of
ovarian cancer’. Due to the
format of the event, while the
debate took place at the meeting
itself, the voting did not, and
delegates were given one month
to cast their votes for or against
this resolution. In July 2021, the
resolution passed with a majority
of 99.48% and has become the
See the Signs campaign that the
Public Affairs team will begin
working on.

The 2022 NFWI Annual Meeting will be held on Saturday 11 June 2022 at the
Liverpool M&S Bank Arena and also made available to watch online.

22
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educational providers. Live
subtitles were added to every
course to increase Denman’s
inclusivity and accessibility.
In September 2021, the Denman
team started the trials for
Denman on Demand and Denman
on Tour. Denman on Demand
allows you to tune into prerecorded demonstrations and
talks at a time which suits you.
Denman on Tour takes you on an
in-person guided walking tour
around different locations in the
UK. These new avenues of
delivering Denman courses will
continue into 2022 and their
popularity will be assessed by the
Denman team.

EDUCATION & TRAINING

T

he Head of Education and
Training oversees the work
of Denman and the NFWI
Centre for Training and
Personal Development (formerly
known as the NFWI-Unit). The
Centre is responsible for all special
interest activities such as craft,
cookery, art and science, to
training and lifelong learning
opportunities for members.
Denman is a separate charitable
entity which is the WI’s

After taking Pat Lumsdale’s
Patchwork Block course for
beginners, student Janet Anstiss
made this beautiful quilt

educational arm, running courses
for both WI members and the
wider public.
Since its launch in spring 2020,
following the first Covid-19
lockdown, Denman at Home has
reached out to more than 91,000
people and delivered over 1,000
online courses and events. It offers
WI members and non-members
alike a chance to take part in
Denman educational and lifestyle
courses online; anything from
craft-alongs to IT skills courses
and travel talks.
Similarly to other educational
providers, there was a need to
analyse the emerging educational
needs of WI members as the
pandemic unfolded, but also to
look at educational trends, and
how current and future members
wanted to access educational
activities. Reaching out to
members who were not digitally
active remained a challenge
during the pandemic, which was
the case for many other

23

Cath Cole took Claire Salmon’s
stitched picnic accessory set class
and made this beautiful set
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Activities

WI DAY
team hosted virtual bake-alongs,
and gave members the
opportunity to celebrate the
impact the WI has had on
their lives through a virtual
birthday card.
Both the Huxley Cup and the Lady
Denman Cup competitions, which
have now been running for over 20
years, took place in 2020–2021.
The competitions encourage
members to harbour their
in a virtual project with over
100 2nd year BA Textile Design
students (based in various
countries around the world),
with the aim of encouraging
skill-sharing, communication
and creativity.
Tina Bickerdike, Broompark &
District WI, representing the End
Plastic Soup campaign

Jacqui Estell, Stray Ladies WI

In spring 2021, Chelsea College
of Arts, UAL in partnership with
the NFWI, invited over 50 skilled
and forward-thinking
craftswomen of the WI from
around the country, to take part

Training and
Personal
Development

DYDD SYM
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EPT
EMBER 2

1

6S

1

The last 12 months has seen the
Activities team expand its work to
establish new projects and
partnerships, and build on some
of the existing successful
partnerships of the NFWI. In May
2021, the team launched Me,
Myself and WI, a week of activities
and projects for members aimed
at improving mental health and
wellbeing. The week coincided
with the nationally recognised
Mental Health Awareness Week.
Following the positive response
from members, Me, Myself and
WI will now become an annual
event in the WI’s calendar.
Another key member engagement
event was the celebration of WI
Day (the WI’s birthday) in
September 2021. The Activities

Sue Woodcock, Hightown Honeys WI

was awarded to Hexham Town WI,
imagination and demonstrate
Northumberland Federation.
their creative skills. In 2020, the
Several exciting new
Lady Denman Cup Competition
invited members to submit a piece partnerships have been
established in 2021 bringing
of writing, using no more than 500
new opportunities and benefits
words, either comical, serious, fact
Scarf
made based
from on
vintage
British wool,
highlight-This includes a brand
to members.
or fiction,
a conversation
ing they
climate
change
message
with
a
positive
knit- with women in
new partnership
have overheard, or imagined
ted they
in message,
sided
pocketscharity, Hundred
photography
had heard,double
on the bus
- 142with hand
for members
using as from
a banner
if wanted. Scarf
has green
Heroines,
which formally
50 federations
hearts
image
centrally
placed
so
the
message
launched on WI Day 2021 and
entered and first place was
canawarded
easily be
seen if worn
orfrom
held upwill
with
seeeither
members developing
to Christine
Greaves
sideFrankwell
visible. This
a companion
to the
theirmatching
photography skills and
Littleis
Boro’
WI,
coatigan
but Federation.
also works alone to pass
on the WE
knowledge,
and learning more
Shropshire
CAN CHANGE message.
about inspiring women
photographers from around
The WI’s annual competition, the
the world. The success of the
Huxley Cup, is all about showing
England Netball and National
your creative design skills around
Gallery partnerships have
floral art and gardening. To allow
continued into 2021. Post
for more flexibility in 2021 with
lockdown, over 100 WIs and over
lockdown restrictions, members
1,600 members have returned to
were invited to design a planted
Suearea
Woodcock
court to play Walking Netball after
that could be recreated in
WI Bedford
a year of holding online sessions.
their localFederation
community. First place
Hightown Honeys

Climate change
scarf/banner

The Training and Personal
Development team links together
the individual aspirations of WI
members and the mission of the
WI. Despite the pandemic the
training team were still able to
offer 14 training opportunities to
support the skills needed for these
important roles. These consisted
of virtual engagement sessions for
Federation Chairmen, Federation
Treasurers, Membership
Chairmen, WI Advisers and
Judges: these sessions reached a
total of 717 participants.
WI Adviser Training and the WI
Adviser Forum both took place
fully online with 18 newly
appointed Advisers and 25
refreshed. Nine trainees
completed their IFET online
training, while 11 new IFEs joined
the team out in the federations.
Twelve students completed Judges
Training in Staging and
Interpretation together with four
craft and four cookery Judges.
Craft and cookery modelling
workshops were also offered as
CPD accredited with 64 people
attending in total across the 2
disciplines. A comprehensive list
of tools and resources has been
developed to support members,
WIs and federations, and are
available on the WI Training site.
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WI ENTERPRISES
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LEFT: Petra Wenham, member of Cake and Revolution WI, was the first transgender woman
to be featured on the cover of WI Life in the July/August 2021 issue.
She was interviewed about her inspiring work as a speaker and activist.

I
Issue 111 October 2020

Issue 111 Octob
er 2020

t has been a difficult year for
WI Enterprises, the trading
company of the NFWI, as the
impact of the pandemic has
led to restrictions in advertising
budgets, and the fulfilment house
closed during lockdown making it
impossible to sell products to

INSIDE

S, LEADERS,
PIONEER S, CRAFTER S, ACTIVIST
BAKERS, MAKERS AND MORE

WOMEN.
FRIENDSHIP.
POWER.
THE WI IN 2020

members for a period of time.
Therefore, profit margins were
lower than previous years.
Despite the challenges, WI Life
magazine proved that it is an
essential communication tool for
members, and reflected on how
the organisation found innovative
ways to keep going when meetings
could not be held in person. The
magazine team continued to
deliver fun, inspiring and
important stories through WI Life,
demonstrating the truly diverse

and inclusive nature of the WI. In
July 2021, WI Life featured a
transgender member on the cover
for the first time, celebrating the
importance of inclusivity within
the organisation. While the WI
has welcomed transgender
women to join as members for

Commercial
partnerships
and WI branded
products
more than a decade, this was the
first time a trans woman had been
on the cover of the magazine. It
was a historic and proud moment
for the organisation and the story
was covered across national print,
online and broadcast media.

In June 2021, the revamped online
shop opened and a new fulfilment
house was sourced. This enabled
members to restart purchasing
branded gifts, stationery and
publications as lockdowns eased
and WIs gradually began to meet

again operating to the current
restrictions. New products
were also introduced, including
WI branded T-shirts and
fridge magnets.
The range of WI yarns sold
through Hobbycraft stores
continued to sell well, though a
little down on previous years, and
there is work currently being done
to expand the WI branded range
in their stores in 2022. After a
prolonged period on hiatus due to
lockdown, in September 2021 the
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first WI cruise with Fred Olsen
was able to depart as restrictions
on travel changed.
The 2021 Annual Raffle was again
another success despite the
pandemic with ticket sales
amounting to over £70,000 with
the net proceeds split again
between WI Enterprises and the
federations. One lucky member
was the winner of the £10,000
star prize.

29

NFWI-WALES

W

hile Covid-19 restrictions
remained in place for a
large part of the year, the
NFWI-Wales team
worked hard to ensure projects
and campaigns were still delivered
for members through virtual
offerings. In October 2020, a
virtual session was organised by
NFWI-Wales to engage members
in the Not in my Name campaign
and raise awareness about
violence against women. Speakers
included Joyce Watson MS;
Yasmin Khan, National Adviser for
Violence against Women,
Gender-based Violence, Domestic
Abuse and Sexual Violence;
Anthea Sully, White Ribbon UK;
and Gwendolyn Sterk and Jordan
Brewer, Welsh Women’s Aid.
Members also discussed in small
groups how they could get
involved in the Not in my Name
campaign and in wider
community action to support
survivors and service providers.
In November 2020, NFWI-Wales
held two virtual events in
partnership with Joyce Watson
MS to mark the International Day
for the Elimination of Violence
Against Women and White
Ribbon Day. The stakeholder event
took place focusing on violence
against women in rural
communities and later that day a
virtual candlelight vigil was held
to show solidarity with victims of
violence against women across
the world.
NFWI-Wales live-streamed its
Wales Conference from Theatr

Clwyd in April. The conference
speakers included Mair Stephens,
Chair of NFWI-Wales; Jeryl Stone,
NFWI Vice-Chair and Chair of
Denman; Tamara Harvey, Artistic
Director of Theatr Clwyd and Dr
Christian Dunn, Lecturer at
Bangor University, Director of the
Plastic Research Centre of Wales
and environmental campaigner.
In July 2021, to fill the void left by

NFWI-WALES
ORGANISED A
VIRTUAL SUMMER
FESTIVAL TO
CELEBRATE THE
MANY TALENTS OF
WI MEMBERS

the cancellation of the Royal
Welsh Show and National
Eisteddfod due to Covid-19
restrictions, NFWI-Wales
organised a virtual summer
festival to celebrate the many
talents of WI members from
across Wales in poetry and craft to
cookery, photography, dance and
artwork. A total of 100 entries
were received and the half-day
event showed the entries before
the winners in each category were
announced and the adjudication
provided by the judges. There was
also an illustrated talk by Wil
Aaron, author, about Martha

Hughes Cannon, the first woman
senator in the history of the US.
She was a Llandudno girl who
emigrated to Utah with the
Mormons in 1861.
Since the outbreak of the
pandemic, we’ve relied on
technology to keep us connected
more than ever, but it is clear that
access to the digital world is not
the same for everyone. Therefore,
this year NFWI-Wales teamed up
with the Wales YFC, NFU Cymru,
the FUW and CLA Cymru to
launch a survey that aimed to
discover members’ access to
broadband and mobile phone
connections. The findings of the
survey into digital connectivity
were launched in May and
highlighted a gaping hole between
urban and rural areas when it
comes to access and stability of
broadband and mobile phone
reception.
In July, a webinar was held to
discuss the survey findings and to
hear about the action being taken
to improve digital connectivity in
Wales. Chaired by Katie Davies
from the Wales YFC, panel
members included Julie James
MS, Minister for Climate Change;
Nick Speed, BT group; Kim Mears
OBE, Openreach; and Elinor
Williams, Ofcom Wales.
NFWI-Wales has produced an
action pack to support members
interested in finding out more
about the current situation, the
sources of support available and
opportunities to take action
individually or as a group.
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The Not in
my Name
Competition
2020 to design
a car sticker, in
any shape, size
or colour, was
won by Jennifer
Poole with Sue
Hodgetts and
Kate Kelly as the
runners-up.

FFCSYM-CYMRU

W

Winning entry – Jennifer
Poole, Freystrop & District WI,
Pembrokeshire Federation

2nd place – Sue Hodgetts, Hay-on-Wye
WI, Powys Brecknock Federation

31

3rd place – Kate Kelly, Croesgoch WI,
Pembrokeshire Federation

Er bod cyfyngiadau
Covid-19 wedi aros
mewn grym am ran
helaeth o’r flwyddyn,
gweithiodd tîm FfCSyM-Cymru yn
galed i sicrhau bod prosiectau ac
ymgyrchoedd yn dal yn cael eu
cyflawni i’r aelodau yn rhithiol.
Ym mis Hydref 2020, trefnwyd
sesiwn rithiol gan FfCSyM-Cymru
i gynnwys aelodau yn yr ymgyrch
Nid yn Fy Enw i ac i godi
ymwybyddiaeth am drais yn
erbyn merched. Roedd y
siaradwyr yn cynnwys Joyce
Watson AS; Yasmin Khan, y
Cynghorydd Cenedlaethol ar Drais
yn Erbyn Merched, Trais ar sail
Rhywedd, Cam-drin Domestig a
Thrais Rhywiol; Anthea Sully,
White Ribbon UK; a Gwendolyn
Sterk a Jordan Brewer o Gymorth i
Ferched Cymru. Bu’r aelodau
hefyd yn trafod mewn grwpiau
bach sut y gallent gymryd rhan yn
yr ymgyrch Nid yn Fy Enw i ac
mewn gweithredoedd cymunedol
ehangach i gefnogi goroeswyr a
darparwyr gwasanaethau.
Ym mis Tachwedd 2020,
cynhaliodd FfCSyM-Cymru ddau
rith-ddigwyddiad, mewn
partneriaeth â Joyce Watson AS, i
nodi Diwrnod Rhyngwladol
Diddymu Trais yn erbyn
Menywod a Diwrnod y Rhuban
Gwyn. Cynhaliwyd digwyddiad i
randdeiliaid yn canolbwyntio ar
drais yn erbyn merched mewn
cymunedau gwledig ac yn
ddiweddarach ar y diwrnod
hwnnw cynhaliwyd rhith-wylnos
yng ngolau canhwyllau i ddangos

undod â dioddefwyr trais yn erbyn
merched ledled y byd.
Ffrydiodd FfCSyM-Cymru
Gynhadledd Cymru yn fyw o
Theatr Clwyd ym mis Ebrill. Roedd
siaradwyr y gynhadledd yn
cynnwys Mair Stephens,
Cadeirydd FfCSyM; Jeryl Stone,
Is-gadeirydd FfCSyM a
Chadeirydd Denman; Tamara
Harvey, Cyfarwyddwr Celfyddydol

TREFNODD FFCSYM
CYMRU WŶL HAF
RITHIOL I DDATHLU
TALENTAU LLUOSOG
AELODAU SYM.

Theatr Clwyd; a Dr Christian
Dunn, darlithydd ym Mhrifysgol
Bangor, Cyfarwyddwr Canolfan
Ymchwil Plastigau Cymru ac
ymgyrchydd amgylcheddol.
Ym mis Gorffennaf 2021, i lenwi’r
bylchau a adawyd yn sgil canslo’r
Sioe Frenhinol a’r Eisteddfod
Genedlaethol oherwydd
cyfyngiadau Covid-19, trefnodd
FfCSyM-Cymru ŵyl haf rithiol i
ddathlu talentau lluosog aelodau
SyM ledled Cymru mewn
meysydd o farddoniaeth a
chrefftau i goginio, ffotograffiaeth,
dawns a gwaith celf. Cafwyd 100 o
geisiadau i gyd a dangosodd y
digwyddiad hanner-diwrnod yr
holl geisiadau cyn i enwau’r
enillwyr ymhob categori gael eu
cyhoeddi ac i’r dyfarniad gael ei roi

gan y beirniaid. Cafwyd sgwrs
ddarluniadol hefyd gan yr awdur
Wil Aaron am Martha Hughes
Cannon, y seneddwraig gyntaf yn
hanes Unol Daleithiau America.
Merch o Landudno oedd hi, a
ymfudodd i Utah gyda’r
Mormoniaid yn 1861.
Eleni ymunodd tîm FfCSyMCymru â Chlybiau Ffermwyr Ifanc
Cymru, NFU Cymru, Undeb
Amaethwyr Cymru a CLA Cymru i
lansio arolwg gyda’r nod o greu
darlun o fynediad eu haelodau i
gysylltiadau band eang a ffonau
symudol. Lansiwyd
canfyddiadau’r arolwg ar
gysylltedd digidol ym mis Mai,
gan ddangos y bwlch enfawr
rhwng ardaloedd trefol a rhai
gwledig o ran mynediad i fand
eang a’i sefydlogrwydd a
derbyniad signalau ffonau
symudol.
Ym mis Gorffennaf, cynhaliwyd
gweminar i drafod canfyddiadau’r
arolwg ac i glywed am y camau
sy’n cael eu cymryd i wella
cysylltedd digidol yng Nghymru.
Dan gadeiryddiaeth Katie Davies o
Glybiau Ffermwyr Ifanc Cymru,
roedd aelodau’r panel yn cynnwys
Julie James AS, y Gweinidog
Newid Hinsawdd; Nick Speed,
grŵp BT; Kim Mears OBE,
Openreach; ac Elinor Williams,
Ofcom Cymru. Mae FfCSyM wedi
cynhyrchu pecyn gweithredu i
gynorthwyo’r aelodau sydd â
diddordeb mewn dysgu mwy am y
sefyllfa bresennol, y ffynonellau
cymorth sydd ar gael a’r cyfleoedd i
weithredu fel unigolyn neu fel grŵp.
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NFWI COMMITTEES

NFWI COMMITTEES

2020 -2021 (JUNE 2020 – JUNE 2021)
Chair: Lynne Stubbings		
Vice-Chair: Ann Jones		
COMMITTEE

2021 -2022 (JUNE 2021 – JUNE 2022)

Honorary Treasurer: Julia Roberts
Vice-Chair: Jeryl Stone

Chair: Ann Jones		
Vice-Chair: Catriona Adams

CHAIR

TRUSTEE MEMBERS

Denman

Jeryl Stone

NFWI Officers, Chair of WIE – ex officio, Yvonne Price,
Toto James, Mair Stephens

Finance

Julia Roberts

NFWI Officers, Chair of Denman and Chair of WIE – ex officio,
Chrissie Booth, Helen Carter
Ruth Kaufman – Adviser

Hilary Haworth

Chair of Training &
Development
– ex-officio, Toto
James, Nicky Amos,
Sally Kingman

Angie Leach (Surrey), Thelma
Sackman (Buckinghamshire),
Cherril Watkins (Herefordshire)

Ann Jones

Mary Clarke,
Nicky Amos,
Catriona Adams,
Maureen Hancox

Catherine Blaxhall (Oxfordshire),
Julia Havard (Cornwall),
Paula Pierce (Shropshire)

Sally Kingman

Chrissie Booth,
Mary Clarke,
Maureen Hancox

Training and
Development

Yvonne Price

Chair of Membership
– ex-officio, Sally
Kingman, Mary Clarke,
Helen Carter

Federations of Wales

Mair Stephens

Committee composed of all the Chairmen of the Federations
in Wales

Catriona Adams

NFWI Chair (ex officio), NFWI Hon. Treasurer (ex officio),
Mary Clarke (NFWI Trustee), Hilary Haworth (NFWI Trustee),
Ann Jones (NFWI Trustee), Jeryl Stone (NFWI Trustee),
Danielle Sinclair and Georgina Creighton (external Directors)

Membership

Public Affairs

Activities

Board of WIE Ltd
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MEMBER REPRESENTATIVES

COMMITTEE

Honorary Treasurer: Jeryl Stone
Vice-Chair: Yvonne Price

CHAIR

TRUSTEE MEMBERS

Denman

Helen Carter

NFWI Officers, Chair of WIE – ex officio, Nicky Amos, Chrissie
Booth, Sally Kingman

Finance

Jeryl Stone

NFWI Officers, Chair of Denman and Chair of WIE – ex officio,
Paula Pierce, Eirian Roberts, Ruth Kaufman – Adviser

Activities

Sally Kingman

Pam Beedan,
Helen Carter

Membership

Hilary Haworth

Chair of Training &
Development
– ex-officio,
Tracy Baker,
Paula Pierce

Angie Leach (Surrey), Michelle
Gordon (Middlesex),
Cherril Watkins (Herefordshire)

Alison Fremantle (Middlesex),
Julia Hender (Hampshire),
Annette Smith (West Kent)

Public Affairs

Nicky Amos

Tracy Baker,
Pam Beedan,
Chrissie Booth

Alia el Asmar (Cheshire), Catherine
Blaxhall (Oxfordshire), Lynda
Gibbon (West Midlands)

Diane McHarg (Derbyshire), Lindsey
Peters (Essex), Pauline Striplin
(Worcestershire), Patience Broad –
Adviser, Gill Thomas – Adviser

Training and
Development

Yvonne Price

Chair of Membership
– ex-officio,
Eirian Roberts

Sue Hook (North Yorkshire East),
Ann Mitchell (East Yorkshire),
Lindsey Peters (Essex),
Gill Thomas – Adviser

Federations of Wales

Eirian Roberts

Committee composed of all the Chairmen of the Federations
in Wales

Board of WIE Ltd

Catriona Adams

MEMBER REPRESENTATIVES/ ADVISERS

Janet Edmonds (Buckinghamshire),
Graeme Gettings (Oxfordshire),
Annette Smith (West Kent)

NFWI Chair (ex officio), NFWI Hon. Treasurer (ex officio),
Pam Beedan (NFWI Trustee), Chrissie Booth (NFWI Trustee),
Helen Carter (NFWI Trustee), Hilary Haworth (NFWI Trustee),
and Danielle Sinclair (external Director)
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FEDERATION LIST
Federation

Address

Telephone number

Email address

Anglesey / Sir FÔn

Afwi Hall, Holyhead Road,
Llanfairpwllgwyngyll, Ynys
Mon, LL61 5SX

01248 717 600

afwisecretary@btconnect.com

Avon

WI House, 11 Station Road,
Keynsham, Bristol, BS31 2BH

0117 9864782

federationsecretary@avonfwi.org.uk

Bedfordshire

WI House, 62 Adelaide Square,
Bedford, Bedfordshire,
MK40 2RW

01234 359538

bcfwi@btconnect.com

Federation

Address

Telephone number

Email address

Durham County

WI House, Barnfield Road,
Spennymoor, County Durham,
DL16 6EB

01388 819100

durhamwiann@btconnect.com

East Sussex

ESFWI Headquarters, Falcon
Way, Hailsham, East Sussex,
BN27 1HY

01323 442592

hq@esfwi.org.uk

East Yorkshire

East Yorkshire Federation of
WIs, Waffle 21, Colonial House,
Swinemoor Lane, Beverley,
North Humberside, HU17 0LS

01482 860626

fedsec@eastyorkshirewi.org.uk

Essex

WI Centre, Whitelands Business
Park, Terling Road, Hatfield
Peverel, Essex, CM3 2AG

01245 382233

fedsec@essexwi.org.uk

Glamorgan

Federation House, 13 Courtland
Place, Port Talbot,
Glamorgan, SA13 1JJ

01639 881588

glamorgan@btconnect.com

Gloucestershire

WI House, 2 Brunswick Square,
Gloucester, Gloucestershire,
GL1 1UL

01452 523966

secretary@gfwi.org.uk

Guernsey

Beau Vallon, Les Adams, St
Pierre du Bois, Guernsey,
Channel Islands, GY7 9LH

01481 256693

info.wiguernsey@gmail.com

Gwent

Suite 1, Raglan House,
Llantarnam Business Park,
Cwmbran, Gwent NP44 3AB

01633 864456

secretary@gwentwi.org.uk

Berkshire

WI House, The Street,
Mortimer Common, Reading
Berkshire, RG7 3RD

0118 933 3448

Buckinghamshire

Stuart Lodge, Stuart Road, High
Wycombe, Buckinghamshire,
HP13 6AG

01494 526685

Cambridge

CFWI Office, Oakington Road,
Girton, Cambridge,
Cambridgeshire, CB3 OQH

01223 234872

Sir Gâr/
Carmarthenshire

Hengrofft, Trap, Llandeilo,
Cardiganshire, SA19 6UA

01267 235872

wi@carmarthenwi.plus.com

Ceredigion

Ein Swyddfa, 11 Cambrian Place,
Aberystwyth, Ceredigion,
SY23 1NT

01970 612831

ceredigion.wi@gmail.com

Cheshire

11 White Friars, Chester,
Cheshire, CH1 1NZ

01244 347462

info@cheshirewi.org.uk

Gwynedd
- Caernarfon

12 Castle Terrace, Dolwyddelan,
Conwy, LL25 0NJ

01690 750222

gcfwi@btconnect.com

Clwyd - Denbigh

WI House, 67 Vale Street, Denbigh
Denbighshire, LL16 3AP

01745 812985

admin@cdfwi.co.uk

Gwynedd
- Meirionnydd

Mynydd Yr Haul, Ffordd Pentre
Mynach, Barmouth, Gwynedd,
LL42 1EN

01341 280602

jacpud@yahoo.co.uk

Clwyd - Flint

WI Office, Venture Office 1,
Bromfield Commercial Park,
Stephen Grey Road, Mold,
CH7 1HE

01352 756884

wi.clwyd.flint@gmail.com

Hampshire

WI House, 22-24 Station Hill,
Southampton Road,
Eastleigh, SO50 9XB

023 8 061 6712

secretary@hampshirewi.org.uk

Herefordshire

fedsec@herefordshirewi.org.uk

01872 272843

WI House, 90 St Owen Street,
Hereford, Herefordshire, HR1
2QD

01432 272268

Cornwall

Chy Noweth An Conteth,
Truro Business Park,
Threemilestone, Truro,
Cornwall, TR4 9NH

Cumbria Cumberland

13 Earl Street, Carlisle,
Cumbria, CA1 1DP

Hertfordshire

01582 834010

herts.wi@btconnect.com

01228 521774

secretary@ccfwi.co.uk

29 High Street,
Wheathampstead, St Albans,
Hertfordshire, AL4 8BB

Cumbria Westmorland

WI Office, Masonic Hall, Station
Road, Kendal, Cumbria, LA9 6BT

01539 720921

cwfwi@btconnect.com

Huntingdon and
Peterborough

WI Centre, 6A Walden Road,
Huntingdon, Cambridgeshire,
PE29 3AZ

01480 453137

office@hpfwi.co.uk

Derbyshire

Derbyshire House, Sherwin
Street, Derby, Derbyshire,
DE22 1GP

01332 342596

office@dfwi.co.uk

Isle of Ely

Suite L12, South Fens Business
Centre, Fenton Way, Chatteris,
Cambridgeshire, PE16 6TT

01354 652284

isleofelywioffice@btconnect.com

Devon

The Firs, Honiton Road,
Blackhorse, Exeter, Devon
EX5 2FT

01392 255 386

federation.secretary@devonwi.org.
uk

Isle of Man

Ballacondra Farmhouse,
Cranstal, Bride, Ramsey, Isle of
Man, IM7 4BP

01624 818194

carterann666@gmail.com

Dorset

County House, 18 Crown Street
West, Poundbury, Dorchester,
DT13DW

01305 266366

dorsetfwi@uwclub.net

Isle of Wight

WI House , 42 Carisbrooke Road,
Newport, Isle of Wight, PO30
1BW

01983 760690

iwcfwi.office@gmail.com

federationsecretary@berkshirewi.
co.uk
HQ@bucksfwi.org.uk

office@cfwi.co.uk

cfwi@btconnect.com
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Federation

Address

Telephone number

Email address

Federation

Address

Telephone number

Email address

Jersey

JIFWI Office, Royal Jersey
Showground, La Route De La
Trinite, Trinity, Jersey, JE3 5JP

01534 731669

wi.jersey@yahoo.co.uk

Powys - Brecknock

County Office, St David’s House,
48 Free Street,Brecon, Powys,
LD3 7BN

01874 622666

powysbrecknock@gmx.co.uk

Kent - East Kent

Crown House, John Roberts Bus.
Park, Whitstable, Kent, CT5 3BJ

01227 464106

federation.secretary@eastkentfedwi.
org.uk

Powys - Montgomery

Abermule Community Centre,
Abermule, Montgomery,
Powys, SY15 6ND

01686 630632

info@pmfwi.org.uk

Powys - Radnor

prfwi.secretary@gmail.com

01892 823813

44 Lugg View, Presteigne, Powys,
LD8 2DG

07920 637038

Kent - West Kent

Ethel Hunt Lodge, 4 Hawkwell
Business Centre, Maidstone
Road, Pembury, Tunbridge
Wells, TN2 4AG

Shropshire

01743 461646

enquiries@wi-shropshire.co.uk

Lancashire

LFWI Office, 8 Croston House,
Lancashire Bus. Park, Centurion
Way, Leyland, Lancashire,
PR26 6TU

Unit 9, Park Plaza,
Battlefield Enterprise Park,
Shrewsbury, Shropshire, SY1 3AF

01772 459020

officeadmin@lfwi.co.uk

Somerset

344 Bristol Road, Bridgwater,
Somerset, TA6 4BU

01278287034

fedsec@somerset-wi.org.uk

Leicestershire and
Rutland

WI House, 135 Loughborough
Road, Leicester,
Leicestershire, LE4 5LQ

0116 266 1342

wihouse@lrfw.org

South Yorkshire

Hall Cross Cottage, 5 Albion
Place, South Parade, Doncaster,
South Yorkshire, DN1 2EG

01302 325829

southyorksfed@gmail.com

Lincolnshire Humber

WI House, 10 Queen Street,
Brigg, North Lincs, DN20 8HY

01652 653641

lincshumbfwi@gmail.com

Staffordshire

The Cornerstones, Common
Road, Stafford, Staffordshire,
ST16 3EQ

01785 223838

admin@sfwi.org

Lincolnshire North

WI House, Banks Street,
Horncastle, Lincolnshire,
LN9 5BW

01507 525546

lincsnorthwi@gmail.com

Suffolk East

22 Orford Street, Ipswich,
Suffolk, IP1 3NS

01473 251632

office@sefwi.org.uk

Lincolnshire South

Pattinson House, East Road,
Sleaford, Lincolnshire,
NG34 7EQ

01529 302398

fedoffice@lsfwi.org.uk

Suffolk West

SWFWI Headquarters, Unit 11,
Park Farm Business Centre,
Fornham St Genevieve, Suffolk,
IP28 6TS

01284 336645

office.swfwi@gmail.com

Middlesex

Unit 3, 7 The Green, West
Drayton, Middlesex, UB7 7PL

01895 440161

secretary@mfwi.org.uk

Surrey

01483 233230

info@surreyfedwi.org.uk

Norfolk

Norfolk Federation, Evelyn
Suffield House, 45 All Saints
Green, Norwich, Norfolk, NR1 3LY

Federation Office, 6 Paris,
Parklands Railton Road,
Guildford, Surrey, GU2 9JX

01603 624580

fedsec@norfolkwi.org.uk
Teesside

01642 219665

teesfedwi@gmail.com

WI House, 71 Park View
Moulton, Northampton,
NN3 7UZ

WI Office, St Mary’s Centre,
82-90 Corporation Road,
Middlesbrough, TS1 2RW

01604 646055

Cresswell House, 11/12 Brenkley
Way, Blezard Business Park,
Seaton Burn, Northumberland,
NE13 6DS

Tyne and Wear South

0191 5845814

twsfwi@btconnect.com

0191 217 0808

Tyne & Wear South Federation,
Perth Green Community Centre,
Inverness Road, Jarrow, Tyne &
Wear, NE32 4AQ

admin@wfwi.co.uk

01636 673 550

Federation House, 1 Corunna Court,
Corunna Road, Warwick,
Warwickshire, CV34 5HQ

01926 419998

Nottinghamshire

Trent Bridge House,
Beastmarket Hill, Newark,
Nottinghamshire, NG24 1BN

Warwickshire

West Midlands

wmfwi@aol.com

01845 522415

Squirrels, 38 Wensley Road,
Birmingham, West Midlands,
B26 1LT

0121722228

North Yorkshire East

WI House, Front Street, Norby
Thirsk, North Yorkshire,
YO7 1BG

West Sussex

secretary@wsfwi.co.uk

01765 606339

North Lodge, Northgate,
Chichester, West Sussex,
PO19 1BJ

01243 783 134

North Yorkshire West

WI Office, Alma House, Low St
Agnesgate, Ripon, North
Yorkshire, HG4 1NG

West Yorkshire

WYFWI, Rodley Business
Centre, Ground Floor, 164/166
Town Street, Rodley, Leeds,
West Yorkshire, LS13 1HP

0113 255 0810

westyorksfed@gmail.com

Wiltshire

WI House, 17 Couch Lane,
Devizes, Wiltshire, SN10 1EB

01380 739340

fedsec@wiltshirewi.org.uk

Worcestershire

Unit 7, Elgar Business Centre,
Hallow, Worcester, WR2 6NJ

01905 641 658

admin@worcsfwi.org.uk

Northamptonshire

Northumberland

FedSec@wkfwi.org.uk

admin@ncfwi.org.uk

federationoffice@
northumberlandwi.co.uk

secretary@nottswi.org.uk

fedsec.nyefwi@btconnect.com

nywfwi@btconnect.com

Oxfordshire

5 Court Farm Barns, Medcroft
Road, Tackley, Kidlington,
Oxfordshire, OX5 3AL

01869 331 081

fedsec@oxfordshirewi.co.uk

Pembrokeshire

WI House, 90 Prendergast,
Haverfordwest, Pembrokeshire,
SA61 2PP

01437 768674

secretary@pembroekshirewi.org.uk
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OUTSIDE REPRESENTATIONS
2020 -2021
ORGANISATION

NFWI REPRESENTATIVE

6 ‘O’ Group

Lynne Stubbings as Chair

ACWW

Ann Jones
NFWI Rep.
Catriona Adams
NFWI Assistant Rep.

British Nutrition Foundation

N/A

British Standards Institution (BSI)
Consumer & Public Interest Strategic Advisory Committee

N/A

Campaign for the Protection of Rural Wales

Meinir Lloyd Jones

Care Not Custody Coalition

Lynne Stubbings

Energy and Climate Change Information Unit (ECIU)

Ann Jones

End Violence Against Women Coalition

Alexandra Barker

Linking Environment & Farming (LEAF)

Julia Roberts

LSE Archives Advisory Board

Julia Roberts

Payments UK, Customer Engagement Network

Julia Roberts

Royal Welsh Home Crafts
Society Produce Committee

Mair Stephens

RSA Food, Farming and Countryside Commission

Ann Jones

Rural Services Network – Rural England Stakeholder Group

Catriona Adams

Trade Justice Movement

Alexandra Barker

/together Coalition steering group

Melissa Green
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NFWI BOARD OF TRUSTEES
2019 – 2021

Lynne Stubbings Chair (Warwickshire)
Julia Roberts Honorary Treasurer (Worcester)
Ann Jones Vice-Chair (Ceredigion)
Jeryl Stone Vice-Chair (Warwickshire)
Catriona Adams (Lincolnshire North)
Nicky Amos (Somerset)
Chrissie Booth (Derbyshire)
Helen Carter (Hampshire)
Mary Clarke (Gwent)
Maureen Hancox (West Yorkshire)

Hilary Haworth (Buckinghamshire)
Sally Kingman (Cambridge)
Yvonne Price (West Sussex)
Mair Stephens (Sir Gâr/Carmarthenshire)*
Toto James (Surrey)
*Mair Stephens (Sir Gar Carmarthenshire), Chair of the
Federations of Wales Committee, ex officio member of the Board
of Trustees.

NFWI BOARD OF TRUSTEES
2021 – 2023

Ann Jones Chair (Ceredigion)
Jeryl Stone Honorary Treasurer (Warwickshire)
Catriona Adams Vice-Chair (Lincolnshire North)
Yvonne Price Vice-Chair (West Sussex)
Nicky Amos (Somerset)
Tracy Baker (Hampshire)
Pamela Beedan (Isle of Man)
Chrissie Booth (Derbyshire)

Helen Carter (Hampshire)
Hilary Haworth (Buckinghamshire)
Sally Kingman (Cambridge)
Eirian Roberts (Clwyd - Denbigh)*
Paula Pierce (Shropshire)
*Eirian Roberts (Clwyd-Denbigh), Chair of the Federations of
Wales Committee, ex officio member of the Board of Trustees.
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NFWI STAFF TEAM
AS OF SEPTEMBER 2021

SENIOR STAFF TEAM
Melissa Green General Secretary
Edward Adomako Head of Finance
Mark Linacre Group Manager WIE
Anupreet Jeetun Head of Education & Training
Karen Lake Head of Human Resources
Emma Holland-Lindsay Head of Public Affairs
Rhian Connick Head of NFWI Wales
Jason Douglas Head of Digital Services
Joanna Rayner Head of Membership & Engagement
CENTRAL SECRETARIAT
Melissa Green General Secretary
Kerri McGarvie Board Secretary & Events Manager
Jacqueline Durban Events Officer
MEMBERSHIP & ENGAGEMENT
Joanna Rayner Head of Membership & Engagement
Vicky Constantine-Foster Membership Manager
Juliet Isherwood Membership Project Officer
Naomi Marchant Membership Support Officer
Charlotte Maughan Membership Assistant
Fiona Hughes Interim PR Manager
DIGITAL SERVICES
Jason Douglas Head of Digital Services
Alexandra Taufmann Digital Content Editor
Ayisha Syed Digital Assistant
RESOURCES
Latel Monks Resources Manager
Kate Robinson Office Assistant
PUBLIC AFFAIRS
Emma Holland-Lindsay Head of Public Affairs
Alexandra Barker Senior Research & Campaigns Officer
Fiona Thomas Research & Campaigns Officer
Aanchal Mann Research & Campaigns Officer
Tobias Arnø Public Affairs Administrator
FINANCE
Edward Adomako Head of Finance
Thasha Ravennaath Senior Finance Officer
Leslie Enobun Senior Finance Officer (maternity cover)
Erika Kaic Finance Officer
Kalavalli Ratnakumar Finance Officer
Rebecca Francis Departmental Administrator

FINANCES

Year ended 30 September 2021
2021
£m

2020
£m

Donations and legacies

0.06

0.25

Charitable activities

2.48

3.14

Other trading activities

0.93

1.27

WI LIFE EDITORIAL
Sarah Drew Jones Editor (freelance)
Eleanor Wilson Staff Writer
Vacancy Editorial Assistant
Sandra Carey Sub Editor (freelance)
Tracy Lockett Art Editor (freelance)

Investment income

0.15

0.21

Total income

3.62

4.87

0.69

0.81

ADVERTISING
Andrew Lawston Advertising Manager
Elizabeth Reilly Classified Sales Executive
Shirley McGlynn Display Sales Executive

Charitable activities

3.85

5.72

Total expenditure

4.54

6.53

HUMAN RESOURCES
Karen Lake Head of Human Resources
Chrystal Isherwood HR Adviser
Andrea Stanley HR Assistant
WI ENTERPRISES
Mark Linacre Group Manager WIE
Carlos Fialho Marketing Executive

CENTRE FOR TRAINING & PERSONAL DEVELOPMENT
Anupreet Jeetun Head of Education and Training
Tracy Strain Training Manager
Elaine Smith Accreditation Officer &
WI Training Administrator
Michelle Branch Training Coordinator
Helen Neal Activities Officer
Emma Harker Activities Coordinator
DENMAN
Anupreet Jeetun Head of Education and Training
Kelly Mauger Chef Manager
WALES
Rhian Connick Head of NFWI Wales
Sarah Thomas Public Affairs Officer
Lisa Howells PA to Head of Wales
Kelly Rosser Administrative Assistant

INCOME AND EXPENDITURE
Income

Expenditure
Trading activities

Investment gains

0.42

0.12

(0.50)

(1.54)

Endowment funds

0.05

0.05

Restricted funds

2.23

2.25

Designated funds

0.70

0.90

Other unrestricted funds

5.44

5.72

TOTAL FUNDS

8.42

8.92

Net income / (expenditure)

FUNDS AT 30 SEPTEMBER

Key Figures
Members’ subscriptions

£1.99m

Denman income

£419k

WI Enterprises Ltd profit

£0.20m

Denman costs

£682k

Total staff costs

£2.37m

Net cost of WI Life

£1.00m

Spending on membership
and training

£2.32m

Total fixed assets

£4.53m

Spending on education
(including Denman)

£1.03m

Net current assets

£3.89m

Spending on Public
Affairs

Total funds

£8.42m

£0.51m
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CREDIT: Jenny Stewart
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Finances

Year ended 30 September 2021

Jeryl Stone, Honorary Treasurer
TRUSTEES’ STATEMENT

The annual consolidated accounts
for the year ended 30 September
2021 were approved by the trustees
on 24 February 2022 and have been
submitted to the Charity
Commission and Companies
House.
The above financial information
shows the income and expenditure
of the charity for the year together
with an analysis of funds at the
year end.
The information is not a full extract
and, therefore, may not contain
sufficient information to allow for
a full understanding of the
financial affairs of the charity. For
further information, the full
accounts (including the Statement
of Financial Activities and the
Balance Sheet), which received an
unqualified audit opinion, should
be consulted. Copies of these can
be obtained from the NFWI or may
be downloaded from our website,
thewi.org.uk.
Signed on behalf of the trustees
Jeryl Stone, Honorary Treasurer
Date: 24 February 2022

KEY RESULTS

Total consolidated income for the
year decreased by 25.66% to
£3.62m whilst total consolidated
expenditure decreased by 30.47%
to £4.54m. Net expenditure for the
year was £0.50m after investment
gains and total funds at the year
end were £8.42m.

Income

Donations and legacies included
donations of £16k and legacy gifts
of £47k.
Income from charitable activities
included membership
subscriptions of £1.99m, a decrease
of 6% and Denman at Home
course fees of £419k. Other income
from charitable activities related to
members’ events and activities.
Trading income included £881k
earned by the trading subsidiary,
WI Enterprises Ltd, from
advertising, commissions and
other sales.
Total investment income was
£149k and in addition, the market
value of investments increased by
£421k during the financial year.

Expenditure

Expenditure on charitable
activities comprised expenditure
of £2.3m on membership and
training services, £1.0m on
education and £505k on public
affairs campaigns. Membership
and training costs included £1.2m
for production and delivery of WI
Life magazine. Education
expenditure included Denman
costs of £673k and spending on
other educational initiatives of
£349k. Expenditure on trading
activities related to costs incurred
by WI Enterprises Ltd other than
the costs of WI Life (included in
membership and training).

Denman

Denman achieved a total surplus of
£49k. This is after transfers from
the parent charity for its use of
Denman’s facilities, donations and
investment gains.
Denman income was based
primarily on the income from
Denman at Home courses.

WI Enterprises Ltd

The trading subsidiary achieved a

surplus of £200k, which was
donated to the parent charity
under gift aid.

Total funds

Total funds at September 2021
were £8.42m including restricted
funds of £2.22m relating to
Denman, designated funds of
£703k including funds set aside
from previous VAT refunds for
new activities in future years,
other unrestricted funds of
£5.44m and endowment funds of
£55k.

Reserves

The NFWI holds free reserves in
order to manage peaks and
troughs in income and
expenditure, taking into account
that most subscription income is
received once a year in May-July;
and to be able to manage the
impact of unexpected events. Free
reserves available at 30 September
2021, i.e. reserves not restricted,
designated or held in fixed assets,
were estimated to be £5.1m. The
estimated reserves requirement at
this date was £3.3m. The trustees
aim to reduce reserves over future

years by continuing to reduce the
NFWI’s share of the membership
subscription and increase the WI
and federation shares. The Board
is, therefore, planning for deficit
budgets in the next few years.

Membership subscriptions

The Board of Trustees reviews
membership subscriptions every
year, taking into consideration the
financial needs of all parts of the
organisation. This includes
ensuring subscription remains
affordable and provides a good
value for money to members.
The full year’s subscription is
collected by the local WIs who
pass on Federation and NFWI
share to the respective
Federations, which then remits
the NFWI its portion.
Subscriptions are pro-rated for
members in their first year.
Members joining the WI for the
first time or who have not
previously been members for the
past year will pay a pro-rated
subscription depending on the
quarter in which they join.

Investments

NFWI investments are managed
in accordance with investment
principles approved by the
trustees. These require
investments to be held in a broad
range of property, equities and
fixed interest securities so as to
achieve a balance between income
and capital growth over the long
term. Risk should be managed so
as to preserve and increase the
value of capital and income whilst
avoiding unnecessary exposure to
risk and volatility. The investment
portfolio has an ethical slant
consistent where possible with
issues on which the NFWI
campaigns. Of the total fixed asset
investments, 99% were managed
by CCLA with 80% invested in the
COIF Charities Ethical Investment
Fund and 20% in the COIF
Charities Property Fund. Of total
investments, 1% represents shares
donated for the benefit of
Denman and this was held in
other investments.
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